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MEMORANDl.N FOR U.S. Army COf*~ AIJ8t'8CY (ACA) Northern R~

SUBJECT: ACA NR AIS:i".i-_~ PoIq L8t8' AO4-O2. ECJ181 Empl~
Opportunity (EEO)

1. R.-:" ~:

a. P\M: l8W 92-261. E~" Empbyln.1t Oppcxtun~ Ad of 1972.

b. 29 U.S Code 6338, A98 Discrimin8tion in EmJ*'Yr'" Act.

c. 29 U.S Ccxte 791. Rehabllatk)n Ad of 1913.

d . 29 U. S. Code 121 0 1, Americlne with [Hsabiliti8l Act.

8. 29 Code of Feder8I Regulations 1814, OppofturMiy ~ the Federal Government.

f. AR 89().12 . E qual E~yment Opportu nity a~ Alr.matiYe Actk)n.
g. AR 890-600. E qu8 Ernployr nent OpportunMy DtKf -'. .- ~ - ~ C~nts.

2. It is the poIk:y of the D8P&1-v.~-.t of Defense arxj the ~-v."'lt of Army to ~
IqU8I ~~nIy for 1OIc .. family "-,~rs, civlt8n1, and applicants for
~~ based on ~~-li, nwI. 8'd~.a8$ ~~ ~ r8C8, ~,
religion. gerder. or n8tkM1. origW1. Civilians and appIiC8' .. further protected
.W'I8t cIIaWrI818tion b888d ~ age 8'd phYlicli or "-~ ~ J'.

3. I 8n pe~aIty 00t,.,.~ to PfOV.iding ~~I opportunity .~ equ81lr88tm~nt
~t regard to race. ~. leX. n~ 08'9".. .. or: ~ys~~t8 i'!'P8lrments;

b.

c.

d.

8.

f.

g.

0). I .In ""~1"IY ~1.1~ ." .,.UYN"'V ~ "t' , -- ~- ._u._.~
wIhout regard to r8C». color. leX. natk)nal~. age. Of~ YlicaUmentai Wnpeirments;
~ .n envronment free of ~~ "... for 8M ~... av-., .~yees.
fedy ~b8fs. 8nd eppiantl. EqJ8I opportunMy is a leadership responsibility and a
ram8 fundk)n of \XIt,.,..t that ~-.g:t o.~-~ ."..oves "",,-aI& end
~ret the weI being of (XII' perIOnnef. L88ders at alievela in the No,u,em Region
have an obItg8tO1 to ~ v8;I; ..t ~ an envWoo~ ... of clscri"*'-fK)n. B y
cr&ating a dNnate wh8f8 everyor18 is treated with d tgnity and r88P8d . we create 8 better
tMvk~

3. lam co.T.T~
wittQ,t

h
Where

~

,,~~
~ ~:~:-:. VA ~,.,~
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4. EEO is 8n inherent P8t of ., p&.~.'" menag.nent poIDes. procedure..
pr8CtIC88. end 8ctkJn. th8t a«ect 8mplo)TnMt, essignment, ~nizatk)nl, ~-u.T~,
~ng 8wJ development. aw8-u"8 8xt ~ritiCNI, d~-.v, ~ng ~-~Ii. a~
feci.. and serv-. for ._~ ... 8ppicents b' -1JkJ)Tn.1t. EEO ~«.Mk)n
must be m8de ~ to ~ng e civiian per8Onnei "'~.:i:I:1 m lie Civilian P.iIOr-1nei
Operatk>ns Center. As ~pIoy888, know your tndtvktuel ~htB end make IUggeatms
or r8C0ii""wT '-::ation. for w.,~-tiYe acb8, .1 requied. AI leaders. we ".,st be
\XIIT.,.It8d to pa.~-181 ~Yv.""" 8r.t p&.rtJc~tion II eEO tiI~-.ms. 8'Mt - n-.st
\XII,., casa will tile .~~ 8to.d go8II ~ adX ~W8d.

5. Mandatory EEO tra;,ing for new IUpeMlOrs is included In the Basic SupeMlOfy
DeveIo~t Course. ThiS "'jning wi be condUded by the ..'Yicing EEO office.
Refresh« nWlk1g wII be ~~ wt ~ '-e is . .,;-. -~ d'8'g8 i1 EEO
J*y.

6. This edminisb'ative poIk:y appIlee to al perIOnnet in the ACA HR.

7. Tt8 adn.ative poIcy ...T il8ff8ct ~ i'88di"~ cx ~ ;.

~~
Director
~::w.;:~:~=:~ ~ AgeI'M:y


